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1. Aims and research questions 

 

This research presents an empirical study of the cultural differences that Chinese 

residents have experienced in Hungary, that so far is lacking in the scientific literature. To 

illustrate, the study first addresses the prevalent problems that Chinese residents have 

experienced in Hungary. It follows the wall theory, consisting of the visible wall and the 

invisible wall. The wall theory not only identifies the cultural difference between China and 

Hungary with regard to the notion of tangible and intangible boundaries, but it may also predict 

the intercultural conflicts when the boundary of the wall, i.e. the visible wall or the invisible 

wall is violated. Subsequently, the potential strategies to overcome the wall were proposed to 

reduce the intercultural conflicts. The study further investigates the gender differences between 

Chinese males and females in Hungary based on their educational background and employment 

status. By addressing these aspects, it is hoped to provide people with information about 

Chinese residents in Hungary, and the practical knowledge to be aware of the differences 

between Chinese and Hungarian cultures. 

http://www.markmyprofessor.com/tanar/ertekeles/1991705.html


In order to explore the cultural differences, three hypotheses have been devised to  

elaborate on the cultural differences and integration obstacles Chinese immigrants have 

encountered in Hungary.  

First hypothesis: The emerging problems that Chinese residents have experienced 

correspond to the results when comparing the cultural dimensions index of China and Hungary 

using Hofstede et al’s cultural dimensions theory. 

Second hypothesis: The wall theory entails the distinction between the visible wall and 

invisible wall in Chinese and Hungarian culture.  

Third hypothesis: The Chinese male and female experience in Hungary differ 

depending on their educational background and employment status.  

The first hypothesis explores the prominent problems that Chinese have experienced in 

Hungary. It is possible to predict the potential discrepancies between Chinese and Hungarian 

culture using Hofstede et al’s cultural dimensions theory, yet an empirical study of the cultural 

differences could provide an insightful understanding of the cultural differences between China 

and Hungary.  

The second hypothesis investigates the cultural difference that poses an obstacle for 

Chinese immigrants integrating into Hungarian society. The wall theory entails the presence of 

a visible wall and an invisible wall in Western and Chinese culture respectively. On the one 

hand, a visible wall refers to physical, spatial, and tangible boundaries. For example, a fence, 

wall, personal space, and boundaries in public space. On the other hand, an invisible wall 

implies the abstract, nebulous, and intangible boundaries in thinking which restrict people from 

expressing thoughts and ideas. A visible wall is a ubiquitous concept in Western culture, 

whereas the boundaries of the visible wall are obscure in Chinese culture. In contrast, the 

invisible wall is not prevalent in Western culture, yet the invisible wall is a predominant concept 

in Chinese culture which alienates people in thinking. 

The third hypothesis studies the Chinese male and female experience in Hungary based 

on their educational background and employment status. The LIWC (Linguistic Inquiry and 



Word Count) has been used to provide quantitative analysis about the linguistic differences 

between Chinese male and female narratives. In addition, the discourse of intercultural 

conflicts regarding gender difference has been discussed further.  

2. The structure of the thesis 

The thesis consists of seven parts. Chapter one introduces the topic under investigation 

and provides a brief overview of the methodology, hypotheses, and structure of the research. 

The previous empirical research concerning Chinese immigrants has been illustrated in Chapter 

two. Chapter three presents the theoretical framework of the study. Chapter four elaborates 

further on the research method, data collection, and data analysis. Chapter five starts with a 

preliminary analysis of emerging problems that Chinese immigrants have experienced in 

Hungary; furthermore, the results concerning culture have substantiated Hofstede et al.’s 

cultural dimension theory.  

Drawing from Fukuyama’s framework of trust and Hall’s framework of proxemics high 

and low-context culture, the wall theory has been proposed in Chapter five, which compares 

the notion of a visible wall (tangible boundaries) and an invisible wall (intangible boundaries) 

in Hungarian and Chinese society. The wall theory derives from empirical data and attempts to 

conceptualise the cultural difference between China and Hungary. It identifies the different 

perceptions towards tangible boundaries and intangible boundaries in Chinese and Hungarian 

culture, thus predicting the cause of potential intercultural conflicts when these two cultures 

have contact.  

Following the discussions in Chapter five, Chapter six reflects on the limitations of the 

research. For instance, the limited sample size and validity of the hypothesis have been 

addressed. Future research directions concerning this topic were proposed. Conclusions in 

Chapter seven summarise the main findings of this research, and it follows pedagogical 

implications collected from interviewees’ experiences of living in Hungary.  

3. Methodology 

The semi-structured interview questions were designed to inquire about Chinese 



immigrants’ life experiences in Hungary. It consists of questions related to their daily life, social 

life, and personal opinions. Semi-structured interviews were conducted because of their 

flexibility for participants to elaborate and emphasize “areas of particular interest and expertise 

that they felt they had, as well as to enable certain response to be questioned in greater depth, 

and in particular to bring out and resolve contradictions” (Horton, Macve, & Struyven, 2004, 

p. 340). Thus, the flexible structure of the interview is intended to allow participants to reflect 

their life and express their opinions without being restricted to an interview structure. It also 

allows the researcher to build rapport with participants, so they feel more at ease to engage in 

interviews.   

Following the data collection, computer-assisted qualitative data analysis software 

(CAQDAS) has been used in qualitative research since the 1980s (Paulus & Lester, 2016). 

Among much qualitative software (e.g. QSR NVIVO, MAXQDA) in language-based analysis, 

ATLAS.ti not only allows researchers to organise and analyze qualitative data with easiness, 

but it also presents visualisations of conceptual frameworks from codes and emergent themes 

(Konopásek, 2007; Paulus & Lester, 2016). 

Next, the study compares the experience of Chinese females and males in Hungary 

using a quantitative and qualitative approach. Firstly, the LIWC has been utilised to assess the 

linguistic features of Chinese females and males in Hungary. The LIWC has been validated by 

its analysis on attentional focus, emotionality, social relationships, thinking style, etc. The 

macrolevel analysis in the LIWC focuses on variables in analytic, clout, authentic, and tone. 

Analytic identifies the following thinking patterns: formal, logical, and hierarchical. People 

with low analytical thinking patterns focus on temporal experiences whereas people with high 

analytical thinking skills perform better in universities (Pennebaker, Chung, Frazee, Lavergne, 

& Beaver, 2014). Clout entails social status, confidence, and leadership. Authenticity indicates 

people are more personal, humble, and honest in their narratives. Tone evaluates the positive 

and negative dimensions in a narrative (Newman, Pennebaker, Berry, & Richards, 2003). Thus, 

the interview transcripts were divided into two groups: male and female, which were assessed 

and compared using the LIWC.  



4. Results 

4.1 Preliminary results 

The preliminary study of the emergent themes that Chinese immigrants have 

experienced are study-related problems, working cultures, language barriers, and identities. 

These are the recurrent issues that a Chinese person may encounter if they live in Hungary. 

Regarding study-related problems, Chinese students not only experienced challenges 

in study, they also encountered problems in their social life. The social norms in Hungary are 

different from those in China. For example, Hungarian students value personal space and 

individualism, whereas Chinese students are used to sharing space with others.  

In addition, participants who currently study at Hungarian universities revealed they 

had trouble adjusting to the teacher-student relationship. Chinese students noticed the 

relationship between supervisors and students in Hungary is different from that of the teacher-

student relationship in China. Supervisors in China keep close contact with students and make 

plans for the study, whereas the communication between supervisor and students is much less 

frequent in Hungary. Chinese students also noticed that European peers have a clear notion 

regarding the motivation to study, whereas Chinese students are less certain about their choice 

of study. In Hungary, Chinese students have to make their own study plan, which is a challenge 

for Chinese students who are accustomed to a passive learning strategy.  

In business, the different working cultures between China and Hungary have resulted 

in intercultural conflicts in business settings. For instance, Hungarian workers perceive life and 

work as two different spheres, but Chinese workers have an obscure notion about this boundary. 

Therefore, Chinese workers contact their Hungarian colleagues after working hours or during 

holidays. It is common for the Chinese to discuss work even after working hours. However, 

Hungarian workers believe they should not be reached for work in their free time. Thus, 

Chinese workers accommodate to their Hungarian colleagues’ working style.  

There is a prominent intrinsic Chinese identity among Chinese immigrants living in 

Hungary. That is, the notion between wŏ mén (我们, we) and tā mén (他们, they). This 



distinction between we (Chinese) and they (foreigners) does not change whether a Chinese lives 

in China or abroad. To illustrate, westerners are referred to as foreigners in China, and this 

recognition towards non-Chinese does not change when a Chinese person moves abroad. 

Therefore, Chinese immigrants still view themselves as in-group members and non-Chinese 

(Hungarians) as out-group members.  

Chinese immigrants in Hungary have developed and maintained a collective Chinese 

identity. Brewer and Gardner (1996) have pointed out the two levels of social selves. One level 

of social self is motivated by the interpersonal relationships with others, another level of self 

derives from the membership within a collective group. These two social selves evolve into 

interpersonal and collective identities. Interpersonal identities are based on personal 

relationships with others, whereas collective identities do not require personal relationships 

among group members. 

Additionally, the language barrier remains a prevalent issue among Chinese immigrants 

in Hungary. For example, an inadequate language proficiency is negatively correlated to 

academic performance among Chinese students in Hungary; the language barrier has hindered 

the Chinese students’ social interaction with peers and teachers. Furthermore, the language 

barrier has discouraged Chinese immigrants from participating in Hungarian society. Chinese 

immigrants are compelled to interact within Chinese circles to avoid the language barrier. 

Moreover, they lack the knowledge of cultural nuances that have been embedded in linguistic 

codes to better integrate into local society. However, further studies are necessary to advance 

the current knowledge regarding the assessment and acquisition of cultural proficiency for 

immigrants.   

4.2 Wall theory 

The wall theory consists of the visible wall and the invisible wall. The visible wall refers 

to physical, spatial, and boundaries. They are salient features in Hungarian culture, whereas it 

has been perceived as insignificant and unimportant in Chinese culture. Therefore, the notion 

of the visible wall is helpful for westerners living in China because the tangible boundaries in 

Chinese culture are obscure. The conflicts derived from the visible wall difference have again 



supported the concept that western culture values individual rights in private space, whereas 

the Asian collective culture perceives space as a shared entity. 

The invisible wall refers to walls which are not perceptible, but which exist in mind and 

thoughts. Essentially, the invisible wall entails the absence of trust in Chinese society. The 

intangible boundary in Chinese culture has hindered people from communicating freely. In 

contrast, it is common to express one’s opinions in western culture. Furthermore, the invisible 

wall also entails intangible notions, concepts, and ideologies, which are perceived as 

inappropriate if they are being commented on disrespectfully. The invisible wall is breached 

when an intangible concept in Chinese culture is being misinterpreted. 

The different notions of a visible wall and an invisible wall in Chinese and Hungarian 

culture has resulted in various intercultural conflicts. Coming from a culture which has a fuzzy 

notion about physical, spatial boundaries, a Chinese immigrant has encountered conflicts 

deriving from the rigid notion of the visible wall in Hungary without knowing the cause of the 

conflict. Moreover, Chinese immigrants are likely to set up invisible walls because they have 

been influenced by the notion of invisible walls in China culture.  

To comprehend and identify the invisible walls in Chinese culture is challenging. It 

seems that the invisible boundaries that exist in Chinese culture are not present in Western 

cultures, which consequently leads to intercultural conflicts once the intangible wall is 

breached. Much effort is required to further compare and pinpoint the invisible walls in Chinese 

culture.  

4.3 Chinese males and females experience in Hungary 

The common issue Chinese males and females have encountered is the language barrier, 

which correlates with educational background, namely: the Chinese with a higher education 

background are more inclined to encounter language barriers. However, it does not imply that 

their language skills are insufficient. In fact, the language barrier originates from interactions 

with local Hungarians. On the one hand, Chinese with tertiary education have engaged in 

business, education and other activities, which involve frequent interactions with Hungarians, 



thus making the language barrier a salient issue in social interactions. On the other hand, the 

social circle of Chinese with secondary education is primarily limited within the Chinese 

community, which entails less active social interactions with Hungarians. 

However, the language barrier encountered by more educated Chinese residents may 

imply they have experienced resistance from Hungarian society when they attempt to overcome 

the language barrier. As pointed out by Thomsen, Green, and Sidanius (2008), immigrants who 

make effort to assimilate into a host society experience hostility because the assimilation “blurs 

the existing boundaries between groups” (p. 1455). Hence, one possible reason that the 

educated Chinese residents have experienced more occurrences related to a language barrier 

may be due to the host society’s preference to maintain the status quo and resistance to the 

violation of in-group conformity from out-group members.  

To sum up, the quantitative and qualitative analysis of gender differences of Chinese 

male and female immigrants in Hungary support previous studies. That is, the females’ 

narrative is authentic and emotional whereas the males’ narrative is withdrawn. The 

comparison based on participants’ educational background and employment status indicates 

language is the primary obstacle. The higher education one has, the more language barrier one 

encounters. It implies Chinese with a higher educational background are more involved in 

Hungarian society. In addition, the identity shift of Chinese male participants has provided an 

interesting perspective on immigrants’ identity and integration into the host society. It also 

suggests that the Chinese male participant is more versatile with identity than the female 

participant in this particular intercultural conflict. 
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